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Learning Outcomes

❏ Become familiar with the new MEES Teacher Candidate 
Assessment Rubric (2023) and the new scoring protocol.

❏ Score a video based on Standard 4: Critical Thinking, 
Standard 5: Positive Classroom Environment and 
Standard 6: Effective Communication.

❏ Discuss the evidence you observed in the video related to 
the scores you assigned.

❏ Generate examples of quality, actionable feedback

https://dese.mo.gov/media/pdf/mees-teacher-candidate-assessment-rubric-2023
https://dese.mo.gov/media/pdf/mees-teacher-candidate-assessment-rubric-2023


Notable Changes in the Rubric

◻ Level 4 is a continuation of the rubric and its 
own independent level

◻ Minor changes to Level 3 language

◻ The value words, such as “emerging”, have been 
removed from the headings

◻ The 3 Level is not shaded and the wording 
“expected level of performance” has been 
removed

◻ The scoring protocol has changed to taking an 
average per standard



Let’s Look at a Standard…



Nine Missouri Teacher Standards

MEES Teacher Candidate Assessment is now the sole 
performance assessment for teacher candidates

◻ Standard 1: Content Knowledge

◻ Standard 2: Student Learning, Growth, and 
Development

◻ Standard 3: Curriculum Implementation

◻ Standard 4: Critical Thinking

◻ Standard 5: Positive Classroom Environment

◻ Standard 6: Effective Communication

◻ Standard 7: Student Assessment & Data Analysis

◻ Standard 8: Self-Assessment & Improvement

◻ Standard 9: Professional Collaboration 



Scoring Protocol



Teacher Candidate Performance Rubric

0 - The teacher candidate does not possess the necessary 
knowledge; therefore, the standard is not evident or is 
incorrect in performance.

❑ The teacher candidate is not meeting expectations.  
They are not prepared, provide misinformation during 
instruction, and/or the indicator is not evident in 
performance or writing.



Teacher Candidate Performance Rubric

1 - The Teacher Candidate can articulate the necessary 
knowledge but does not demonstrate in performance.

❑ The teacher candidate demonstrates knowledge 
through their lesson plan and dialogue, but they do not 
demonstrate the indicator in performance.



Teacher Candidate Performance Rubric

2 - The Teacher Candidate can articulate the necessary 
knowledge and demonstrates in performance with some 
success.

❑ The teacher candidate demonstrates knowledge and 
attempts the indicator in performance, but it is not 
demonstrated at high levels of effectiveness.



Teacher Candidate Performance Rubric

3 - The Teacher Candidate can articulate the necessary 
knowledge and effectively demonstrate it in 
performance.

❑ The teacher candidate demonstrates the necessary 
knowledge and effectively demonstrates the indicator.



Teacher Candidate Performance Rubric

4 - Teacher Candidate adapts and develops the lesson 
according to the teaching environment/student 

response. 

❑ The teacher candidate makes effective in-the-moment 
teaching decisions based on the teaching environment 
and/or student response. 



Scoring Protocol
❑ Score each indicator within a standard

❑ Add the indicator scores within the standard and divide by 
the number of indicators to get an average

❑ For example, in Standard 1 which has four quality 
indicators: 
❑ 1 + 1 + 2 + 3 = 7

❑ 7/4 = 1.75 = 1.8 Standard Score 

■ (round to single decimal place)

❑ Add all nine standards

❑ Round up or down, to single decimal point

❑ For example, round 22.55 to 22.6 (CT); round 25.72 to 25.7 (US)

❑ The score of the University Supervisor and Cooperating 
Teacher will be added together for the final MEES Score of 
48.3 in this example. (42 required)



Teacher Candidate Performance Rubric

Diving Deeper – Understanding the Standards 4, 5, 6

❑ Look carefully at the rubric. Identify key language that 
distinguishes each level of performance.

     

❑ Consider additional possible artifacts/evidence



Teacher Candidate Performance Rubric

Diving Deeper – Understanding the Standards 4, 5, 6

❑

� What did you notice about each standard?



Observing for Quality Indicators

Score the indicators within each standard and determine 
the overall standard score for your assigned standard 4, 5, 
or 6
Group 1 - Standard 4 - Critical Thinking
Group 2 - Standard 5 - Positive Classroom Environment
Group 3 - Standard 6 - Effective Communication

❏ View the video https://youtu.be/ZqJdfaUOC9M

❏ Refer to the rubric to record evidence for your rating 

https://youtu.be/ZqJdfaUOC9M


Observing for Quality Indicators

What were the scores of each indicator and your overall 
standard score?

❑ What evidence supports your rating?  What additional 
evidence might you use to determine the score?



One Tool: Thirty Second Feedback

Teacher Behavior Student Response Reflective Questioning

Identify one teacher 
behavior aligned to a 
Quality Indicator that 
will focus the feedback 
with the teacher.

The teacher… 

Connect that teacher 
behavior to a specific 
student response(s) 
you observed.

The student(s)... 

Generate 1-2 reflective 
questions for the 
teacher to consider.

Based on the Work of Mike Rutherford



Providing Actionable Feedback

Choose a Quality Indicator

◻ What teacher actions would you note in your 
feedback? 

◻ What was the students’ response to the teacher 
actions?

◻ What positive feedback would you provide? What 
constructive feedback would you provide?

◻ Generate two to three reflective questions for the 
candidate to ponder.



Closing

Thank you!


