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S[)eed seerns to be a “bv-word”

1 todav’s worla. We Lhink about
betng In the fast lune. We want our
compulers to access informalion
quicker thus vear than fast vear
We focus on cuttng Lhe time for
accomplishmg a particular task
we need o repeat We desire Lo
move from ene locilion to anoth-
e 1n the shortest route and b
possthle We become wixious wxd
wpaviens wlile wating for an
appolntment, o1 are unzhle Lo
talk weth 2 colleazue the moment
we diat the plione And we “stress
out” when planning an aduil
edugalion evenl Likes rmore vme
than anticipitied or the resely
are pob s snectzcular as we had
qoped
Podium
13 e sl eoenl wsite ol At
TOCLISEL 0N Aever
reasons | Uhink the Learimg
Orzanizehen concept holds some
pronuse and value for MACT

fomeac

My hne Presidents

Leariing,

el ol us o professiona’
zéult and contnumy educatons
This concept iso offers us some
importart challenges Even in
challenging ourselves to 1mprove
AAACE a5 a Learming Organiza-
ton. ume o accomplisk this s a
consleration. [ suggest that this
15 AT LNPOCHAL, ONgoIng conun-
vous, never-ending, celightiully
important, challenging orocess
However. if we would counter
with the challenge of a quick test
for AMCE becoming a Faster
Learning Organizaton, we would
need to

4 A Adult Learning

Important Challenges In AAACE As A Learning
Organization

* 1s88ess our stralegic silualion
realistically,
= possess 4 clear and motivai-
ing vision of purselves as such,
= respond quickly and effec-
tivelt to compelitive conditions,
= rapudly conver! information
mio \"HL\ULE knowledee,
» have up-lo-date techn olog ,
Cm‘.{muouwy reduce ovele
Lime,
corhidently and capably
Landle change
v L snore mnovel ve than uul
COMpELLOn,
o onduinee our perlorianey
e

.
cluanges o

s hoth neremental
ned nredkilravehs,

* OPEFILE QLT CODITIASIONS
fll?d [E "ﬂ‘Ci'l)-|)Llhl:'lL‘.\5C}\‘
and

* DU PErOML our compellsion

Ao ths mavseem e be o
Iige challenge or a “tzli orcer”
i

ste does no mesn w hur,
hecelse hurring moscy teads Lo
sur bemg “frazzled ™ On toe
other ‘ml i, Fasler learing means
reflective thunking on what 1s
mporzant, stmpler ways o learn,
feswer steps in the process. and

more efficient ways for learming

- This cnallenge may take the form

of slaroing o implement vanous
ones of these elements, working
or tactics and siul’s afreacy begur,
and refining and fine-tening
wnat s working well

Asecond challenge for AMACE
&s an orgamzation focused on
weming i to help continue the
femslarne success of 1996. AAACE

through the efforts of our Execu-
uve Director and the 5021 lobbyist
relained with the financul assis-
tance of some publishers, was
able to nol only muinialn the
5252 million i hasic funds for
Aduit Education. but s credited
with gamering another 5100
matlion T 1997, our meportant
chatienge i wsuring that the
legisliure will approprrle the
Funds al il leved or brener, and
o them o

yrelonae e Adeit

- Edeciton Act which wil carmy

Col ol con

e field fomward 1 sen I S0

whituencies unyl

venr 2002

There i brad mmporiant
funclio.ing
as i Learing Orginzation I
19901
"L oL U‘ o F L\LL[C‘I '(.
Arkansas and Lake o Maleoim §
hnowies, o smedathor and nook
ser fus beug inducted o e
Inlernanenai Adu. and Cantiau-
g Bducaiion Hali of Fame Dur-
g myv visitwilh Malcolm and
Hulca, his wile, T asked Malcolm
what ne though: would be the
maost hepeficiat thing we could do
11 AMACE to fulfill our responsibii-
I o the freld of Aduit Zeucation
He gave g one word answer
*Recruttment,” 1nd then
explained (and [ peraphrase the
essence of what [ heard Malecolm
say) "1 tunk we should recriul as
many people as we are able to
recruit, to become members of
AAACE. There are a large number
of people tn comorations, social

chiattenge for AAACH

U,:reln ner

he

service agencies, health care
systems, religious mslitutions,
educattonal organizations,
governmental bodes, etc., who

©are doing the same Lhing we e
domg (Adult Educanon) but they

Adull

really con't understand whal
Education s and don't calt
by thalrame Fwe recrul
theet o AMCE we would Lielp
then learn betler wl they are
dotnyg We cotid abo carn from
ther, and <Lwould help es serve
the Lreld beller ™

This wisdom — the mpor-
tance ol “recrting”— b mple-
‘wc“lur!, frony o penon whio hes

the "o Ly v wew’ ol Aadule

P Edveeien could help AAACE

Elollih s vsion and nussion

[

.and
e dvaue enm ng
Orgarizaton olwhich s copa-
hie of encl memner acconis the

netn 1t he

mporlant chadense of recruthng
Al st one new meraber lor
WACE duting 1997 we, curcon-
stiutences 20d cur society Wil be
the winners. and we wiil continue
lo reap the benefits from our
beng a Learning Organizations. 4

— Jobn A. Henschke
Prasident, A4ACE
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