
 

APPLICANT EQUAL EMPLOYMENT OPPORTUNITY PROFILE 
 

 
 
 Date   
 
The University of Missouri –St. Louis (UM-St. Louis) is required by Title VII and IX of the Civil Rights Act, the Rehabilitation Act of 1973 and the Viet Nam 
Era Veterans Readjustment Act of 1974 to collect and report demographic data about our applicants for employment.  The information requested below will be 
used for state, federal, or internal statistical reporting purpose.  This information will be kept confidential and will not be forwarded to the hiring unit.  Providing 
this information is voluntary on your part. Declining to provide this information will not subject you to any adverse treatment.  UM-St. Louis is an affirmative 
action/equal opportunity employer committed to excellence through diversity. We appreciate your cooperation. 
 
 
Position Applied For   
 Title  Department 

Chair of Search Committee   
 
Name of Applicant   
 Last  First  M.I. 

Source   
 (how did you find out about the position) 

Birth Date    Sex    Vietnam Era Veteran     Disabled   
 specify 

Citizen of the United States  Yes  No     Visa Status   
 
Ethnic Category: 
  White, not of Hispanic Origin – origins in any of the original people in Europe, North Africa or the Middle East. 
  African American (Black), not of Hispanic Origin. 
  Hispanic – origins of Mexican, Puerto Rican, Cuban, Central of South American or other Spanish culture, regardless of race. 
  Asian or Pacific Islander – origins in any of the original people of the Far East, SE Asia, the Indian Subcontinent, or Pacific 

Islands. 
  Native Indian or Alaskan Native – origins in any of the original people of N. America who maintain cultural identification 

through tribal affiliation or community recognition. 
 
E-mail the completed form to willsc@umsl.edu or mail to Office of Equal Opportunity, 127 Woods Hall, One University Blvd.,           
St. Louis, MO 63121 
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