Instructions for using Summer Session Earn Codes –

to differentiate amounts that are creditable under the UM Retirement Plan from those which are not.

(Prepared 5/18/2009)

Under the University’s Retirement Plan, summer session pay that exceeds 2/9 of the benefit eligible faculty member’s nine-month appointment salary base for the 9-month period immediately preceding the summer appointment is not included in the calculation of the faculty member’s benefits.

To preclude the inclusion of summer session pay in excess of the 2/9 limit from the calculation of Employee Contributions to the UM Retirement Plan, the excess amounts must be paid under unique Earn Codes in PSHR.  Effective for use starting in May 2009, a T-Counterpart Earn Code has been defined in PSHR for each existing summer session Earn Code.  The T-Counterpart Earn Codes should be used for amounts in excess of the 2/9 limit paid on the employee’s benefit eligible Employee Record.

Employee Contributions will commence in July 2009.  However, the 2/9 limit applies to all summer session pay. Therefore, even during the summer of 2009, the T-Counterpart Earn Codes should be used for all summer session pay that exceeds the 2/9 limit as it is paid.

The following table displays the Earn Codes to use for the amounts up to the 2/9 limit, and the corresponding T-Counterpart Earn Codes for amounts in excess of the 2/9 limit.

Earn Code/Description for amounts up to 2/9

Earn Code for Amounts > 2/9 Limit

SPA / SUM PERIOD DEPT. ADMIN


TSA / T-SUM PERIOD DEPT. ADMIN.

SPC / S.P. COURSE & CIRC. DEV



TSC / T-S.P. COURSE & CIRC. DEV

SPE / SUMMER PERIOD EXTENSION


TSX / T-SMMER PERIOD EXTENSION

SPO / SUMMER PERIOD OTHER



TSO / T-SUMMER PERIOD OTHER

SPR / SUMMER PERIOD RESEARCH


TSR / T-SUMMER PERIOD RESEARCH

ARE / Summer Research M18



8SR / T-Summer Research M18

ARS / Summer Research M17



7SR / T-Summer Research M17

SST / SUMMER SESSION TEACHING


TST / T-SUMMER SESSION TEACHING

ATE / Summer Session Teach M18


8ST / T-Summer Session Teach M18

Example:   Assume faculty member’s 9-month appointment base pay = $90,000.

Maximum summer session pay that is creditable under the UM Retirement Plan = $20,000 


Assume 2009 summer session pay for research will total $30,000


Therefore, amounts by Earn Code should be: SPR=$20,000 and TSR=$10,000


If all $30,000 is earned and paid in June, then:

 June SPR = $20,000 and June TSR = $10,000 


If the $30,000 is earned and paid equally over June and July, then:



June SPR = $15,000 and there is no June TSR



July SPR = $5,000 and July TSR = $10,000


If the $30,000 is earned and paid equally over June, July & August, then:



June SPR = $10,000 and there is no June TSR



July SPR = $10,000, and there is no July TSR



There is no August SPR, and August TSR = $10,000

