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A total of 112 respondents elaborated on their observations of conduct that created an 

exclusionary, intimidating, offensive, and/or hostile working or learning environment. The two 

themes that emerged among all respondents were conduct based on race and conduct based on 

religion. Among employees, an additional theme of bullying and harassment emerged. 

All respondents - Conduct based on race. A Staff respondent described observing conduct on 

campus that was rooted in race. "I did nothing when I heard a co-worker tell a person of color 

that she was aggressive because she was from East St. Louis. The person of color actually lives 

in Belleville and is far from aggressive." A Student respondent wrote, "The man turned on 

football on ESPN. We all wanted to hear it. By all I mean 2 other Black men and myself. One 

female [descriptor removed] got irate she got up took the remote and made him turn it down 3 

times. After the men left. She and the other 2 ‘white’ men there were joking how the only reason 

they wanted to hear it was the Man on the TV was the Loudest [racial slur against African 

Americans] on TV."A Faculty respondent described offensive remarks by a faculty member 

that have been allowed to continue over time, without correction. "One faculty member in my 

department repeatedly has made derogatory/offensive jokes about various groups of people 

despite being told that they are inappropriate (e.g., 'He will be on that like a [African 

nationality] on a Big Mac.')." 

Specifically, respondents noted a nexus between the offensive conduct and current events, to 

include the presidential election and recent incidents involving police violence against members 

of the African American community. A Student respondent explained, "During an organized 

study group. A student remarked that the BLM protestors acted like 'wild zoo animals.'  I told 

them that I disagreed and the conversat ion faded out. There were other students in the room of 

different races." Some respondents noted that some protests related to current events influenced 

them adversely. A Student respondent stated, "While people protested they targeted the certain 

race and shouted about how 'white people are killers' and such. Nothing violent, but it did 

make me avoid where this happened.” 

All respondents - Conduct based on religion. Respondents also commented that inappropriate 

conduct was often centered on religion or religious beliefs and usually in very public spaces on 

campus. One Student respondent explained, "A man was standing outside the MSC, yelling 95 




































































































































































































































































































































































































































































































































































































































































