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8001 Natural Bridge Road, St. Louis, MO  63121-4499



(314) 516-5416 office         (314) 516-5392  fax



       E-mail: Therese.Macan@umsl.edu

EDUCATION


1989
Ph.D., Rice University, Department of Psychology, Houston, TX   

1986
M.A., Rice University, Department of Psychology, Houston, TX

1982
B.A., Creighton University, Department of Psychology, Omaha, NE

ACADEMIC EMPLOYMENT

1996-present 
ASSOCIATE PROFESSOR 


University of Missouri - St. Louis, Department of Psychology 


Teaching graduate seminars and undergraduate courses in Personnel 
psychology.  Supervise masters and doctoral level graduate students and 
undergraduates in research activities.

1997-2000 I/O PROGRAM DIRECTOR

Managed the operation of the masters and doctoral program in Industrial/Organizational psychology

1991-1996
I/O PRACTICUM/INTERNSHIP COORDINATOR


Arranged for practical experiences in local organizations for our graduate 
students.

1988-1996
ASSISTANT PROFESSOR


University of Missouri - St. Louis, Department of Psychology 

PUBLICATIONS (peer-reviewed)
Dipboye, R.L. & Macan, T.M.   (1988).  A process view of the selection/recruitment interview.  In R.S. Schuler, S.A. Youngblood and V.L. Huber (Eds.), Readings in Personnel and Human Resource Management, MN: West Publishing Co.

Macan, T.H. & Dipboye, R. L. (1988). The effects of interviewers' initial impressions on information gathering. Organizational Behavior and Human Decision Processes, 42, 364-387.

Wheeler, G.R., Macan, T.H., Hissong, R.V. & Slusher, M.P. (1989).  The effects of probation service fees on case management strategy and sanctions.  Journal of Criminal Justice, 17, 15-24.

Wheeler, G.R., Hissong, R.V. & Slusher, M.P. & Macan, T.M.  (1990).  Economic sanctions in criminal justice: Dilemma for Human Service?  The Justice System Journal, 14, 63-77.

Macan, T.H. & Dipboye, R.L. (1990). The relationship of interviewers' preinterview impressions to interview outcomes. Personnel Psychology, 43, 745-768.

Macan, T.H., Shahani, C., Dipboye, R.L. & Phillips, A.P. (1990).  The relationship of college students' time management behaviors with academic performance and affective measures of stress. Journal of Educational Psychology, 82,760-768.

Macan, T.H. & Highhouse, S.  (1994).  Communicating the utility of human resource activities: A survey of I/O and HR professionals.  Journal of Business and Psychology, 8, 425-436.

Macan, T.H. & Dipboye, R.L.  (1994).  The effects of the application on processing of information from the employment interview.  Journal of Applied Social Psychology, 24, 1291-1314.

Macan, T.H., Detjen, J. & Dickey, K.  (1994). Measures of job perceptions: Gender and age of current incumbents, suitability, and job attributes.  Sex Roles, 30, 55-67.

Macan, T.H. (1994).  Time management: Test of a process model.  Journal of Applied Psychology, 79, 381-391.

Macan, T.H., Avedon, M., Paese, M., & Smith, D.E.  (1994).  The effects of applicants' reactions to cognitive ability tests and an assessment center.  Personnel Psychology, 47, 715-738.

Trusty, M. & Macan, T.H.  (1995).  Personal control: Effects of locus of control and reward contingency.  Journal of Social Behavior and Personality, 10, 201-214.  

Macan, T.H. & Hayes, T.L. (1995).  Both sides of the employment interview interaction: Perceptions of interviewers and applicants with disabilities.  Rehabilitation Psychology, 40, 231-245.   
Macan, T.H., Trusty, M.L., & Trimble, S.K.  (1996).  Spector's (1988) work locus of control scale: Dimensionality and validity evidence.  Educational and Psychological Measurement, 56, 365-373. 

Macan, T.H.  (1996).  Time management training: Effects of time behaviors, attitudes, and job performance.  Journal of Psychology, 130, 229-236.

Hayes, T.L. & Macan, T.H.  (1997).  Comparison of the factors influencing interviewer hiring decisions for applicants with and those without disabilities.  Journal of Business and Psychology, 11, 357-371.

Middendorf, C. & Macan, T.H.  (2002).  Note-taking in the employment interview: Effects on recall and judgments.  Journal of Applied Psychology, 87, 293-303.

Foster, J. & Macan, T.H.  (2002).  Attentional advice: Effects on immediate, delayed, and transfer task performance.  Human Performance, 15, 367-380.

Haueter, J., Macan, T.H., & Winter, J.  (2003).  Measurement of newcomer socialization: Construct validation of a multidimensional measure.  Journal of Vocational Behavior, 63, 20-39.

Macan, T.H. & Foster, J. (In press).  Managers’ reactions to utility analysis and perceptions of what influences their decisions.  Journal of Business and Psychology.

MANUSCRIPTS IN PROGRESS:

Roberts, L. & Macan, T.H.  Effects of timing of disability discussion on ratings of interviewees with visible and non-visible disabilities.  

Macan, T.H. & Salzhauer, E.Z.  Applicant reactions to the selection interview: The effects of structure and information regarding construction.  

Macan, T.H. & Ealy, J.  Candidates' reactions to structured interviews: One step in the promotion process.  

Macan, T.H., Roberts, L., & Heft, L.  Optimism in the workplace.  

Macan, T.H., Gibson, J., & Dunn, J.  Time management and prospective memory: The link

CONFERENCE  PRESENTATIONS

Bartels, L & Macan, T.H.  (co-chairs on symposium to be presented April, 2003).  Teaching the practitioner side of the scientist-practitioner model. Society for Industrial and Organizational Psychology, Orlando, FL.

Macan, T.H.  (November, 2002).  Redesigning the term paper: One example of how to engage students.  Focus on Teaching and Technology Conference, St. Louis, MO.

Foster, J. & Macan, T.H.  (April, 2002).  Attentional advice: Effects on immediate, delayed and transfer task performance.  Society for Industrial and Organizational Psychology, Toronto, Canada.

Foster, J. & Macan, T.H.  (April, 2002).  An investigation of how managers respond to utility analysis information.  Society for Industrial and Organizational Psychology, Toronto, Canada. 
Roberts, L. & Macan, T.H.  (April, 2001).  Effects of timing of disability disclosure on ratings of interviewees with visible and non-visible disabilities. Society for Industrial and Organizational Psychology, San Diego, CA.

Haueter, J. & Macan, T.H.  (April, 2000).  Measurement of newcomer socialization: Construct validation of a multi-dimensional scale. Society for Industrial and Organizational Psychology, New Orleans, LA.  

Chen, H. & Macan, T.H.  (May, 1999).  Relationships among face validity, test-taking motivation, test performance and criterion-related validity of personality tests.  The American Psychological Association and The University of Tulsa Scientific Conference, Tulsa, OK.

Salzhauer, E. & Macan, T.H.  (August, 1997).  Applicant reactions to different structuring of the selection interview.  Symposium.  Academy of Management Convention, Boston, MA.

Houdek, C. & Macan, T.H. (April, 1997).   The effects of note-taking on interviewers' recall and decision-making in the employment interview.  Society for Industrial and Organizational Psychology, St. Louis, MO.  

Macan, T.H., Trusty, M.L., & Trimble, S.K.  (June, 1995).  Spector's (1988) work locus of control scale: Dimensionality and validity evidence.  American Psychological Society, New York, NY.   

Macan, T.H. & Hayes, T.L. (May, 1995).  Both sides of the interview: Interviewers' and disabled applicants' perceptions.  Society for Industrial and Organizational Psychology, Orlando, FL.  
Hayes, T.L. & Macan, T.H.  (August, 1994).  Toward a common framework of interviewer decision processes for applicants with and those without disabilities.  American Psychological Association, Los Angeles, CA.

Macan, T.H., Avedon, M., & Paese, M.  (April, 1994).  The effects of applicants' reactions to selection procedures.  Society for Industrial and Organizational Psychology, Nashville, TN.

Trusty, M. & Macan, T.H.  (June, 1993).  Reward contingency moderates the relationship between locus of control and task control desired.  American Psychological Society, Chicago, IL.

Macan, T.H. & Highhouse, S.  (April, 1993).  Communicating the utility of human resource activities: A survey of I/O and HR professionals.  Society for Industrial and Organizational Psychology, San Francisco, CA.

Hayes, T.L., Macan, T.H., & Speroff, L.   (April, 1992).  An empirical cross-validation of two interview process models.  Society for Industrial and Organizational Psychology, Montreal, Canada.

Macan, T.H., Detjen, J. & Dickey, K.  (August, 1991).  An examination of age and sex perceptions of occupations.  American Psychological Association Convention (APA), San Francisco, CA.

Macan, T.H. & Dipboye, R.L.  (August, 1990).  Symposium presenter.   The relationship of the interviewer's preinterview impressions to interview outcomes. American Psychological Association Convention (APA), Boston, MA.

Macan, T.H.  (April, 1990). Symposium presenter. Interview judgment processes: Edward Webster's vision and current research efforts.  Society for Industrial and Organizational Psychology, Miami, FL.

Macan, T.H. (August, 1989).  An examination of time control.  Paper presented at American Psychological Association Convention (APA), New Orleans, LA.

Macan, T.M. & Dipboye, R.L. (April, 1987).  The effects of interviewers' initial impressions on information gathering. Paper presented at Southwestern Psychological Association Convention (SWPA), New Orleans, LA.

Hayes, T.L., Harvey, R.J., Macan, T.M. & Blair, C.D. (April, 1987).  Confirmatory factor analysis of the job element inventory's structure.  Paper presented by first author at Southwestern Psychological Association Convention (SWPA), New Orleans, LA.

Macan, T.M., Dipboye, R.L. & Butler, S.K.  (April, 1986).  Biases in interviewers' processing of information from employment interviews.  Paper presented at Southwestern Psychological Association Convention (SWPA), Fort Worth, TX.

Macan, T.M.  (November, 1985).  A test of the social process model of the employment interview.  Paper presented at Texas Psychological Association Convention (TPA), Houston, TX.

TECHNICAL REPORTS

Macan, T.H., Foster, J., & Ealy, J.  (April, 2000).  Final report:  Reporting System Analysis for Missouri Adult Basic Education.

Harris, M & Macan, T.H.  (November, 1991).  Final report: Use of pre-employment testing at Emerson Electric.  

Shahani, C. & Macan, T. M. (October, 1987).   The development of a time management questionnaire: A technical summary.

Macan, T.M. & Hayes, T.L. (August, 1987).  Wage survey, job descriptions, training requirements and work objectives for the Texas Center for Immigrant Legal Assistance: Final Report.

GRANTS (funded)

External:  Missouri Department of Elementary and Secondary Education, “Evaluation of Current Data Collection and Performance Feedback Systems for ABE Program in Missouri.” $53,037, 5/99-4/00.

Internal:  Principal Investigator: The effects of the application on processing of information from the employment interview.  UMSL Summer Research Fund, $4,000, 5/89. 

PROFESSIONAL SERVICE


University of Missouri-St. Louis Institutional Review Board (2000 to present)


Editorial Board:  
Journal of Applied Psychology (1999 to 2002)





Rehabilitation Psychology   (1995-1998)


Ad-hoc reviewer:  Academy of Management Journal, Journal of Applied 


Psychology, Journal of Occupational and Organizational Psychology, 


Journal of Organizational Behavior, Journal of Personality and Social 


Psychology, Personnel Psychology, Sex Roles, The International Journal of 

Organizational Analysis


Reviewer, University of Missouri Research Grant Board


University of Missouri-St. Louis Faculty Council (1999-2000)


Academy of Management



--  Serve on Program Committee for Annual Conference (1995 to present)



American Psychological Association



--  Serve as APA Science Directorate Liaison


Society for Industrial/Organizational Psychologists (SIOP; Division 14 of APA)



--  Served on SIOP State Affairs Committee (1987 to 1992)



--  Serve on SIOP Program Committee for Annual Conference (1990 to 



present)


American Psychological Society 



--  Serve as APS Liaison Contact


Gateway Industrial/Organizational Psychologists



--  Serve on Executive Board (1996, 2002) 

Habitat for Humanity – St. Louis: Developed manual to make home building a team building experience (1999-2000)

